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FROM THE TOP

A win for our collective voice

John Schipper,
Chairman

Council has stated it will retain the fixed charge
Interim Transport Levy for business ratepayers. This
is a huge win for Central Park an other businesses.

Welcome to the second edition of the
CPBA magazine; the feedback we have
received from you our members has been
encouraging, even some of your clients
are impressed with being able to pick up
and read a quality business magazine.

We hope this edition is as good, and the
aim is for it to be better!

I’d like to thank Phil Clode and Cynthia
Crosse from RBA for getting the first
edition across the line. | last reported we

had 64 members; this has now increased
to 77 with another eight pending. Garry
Bates is canvassing the area and reports
that the interest is high for CPBA so

we encourage any new businesses to
take a look at what we’re doing and
make contact with any of the executive
members to discuss any issues.

| can now inform you that the CPBA

website is up and running and also

we now have a Facebook page. We
encourage you, the members, to give
us news of what'’s happening in “YOUR
PATCH” to make this medium work. If
you have any news, please contact
Garry Bates garry@centralparkbusiness.
org.nz, or Nicole Snook nicole@
nzperformancetuning.co.nz.

On transportation in Central Park Drive,
| have received an email from Councillor

Linda Cooper with the outline of what
Auckland Transport has done to improve
the flow and make it safer for everyone to
use. This includes reinstating two lanes
at the Lincoln Road end of Central Park
Drive. Auckland Transport has asked that
this be completed by the end of June.

The CPBA has now formed two
subcommittees:

1) To organise Hostings and some
informal get-togethers. We definitely want
to organise these events and are working
around other monthly events.

2) Our Constitution needs an overhaul
to bring it into line with current legislation.
We are working with Corban Revell to
get this sorted as quickly as we can.

| encourage you our members to get
involved.

Your executive is working hard around

Last issue | spoke about Advocacy and especially around the Council’s proposal to
increase the Interim Transport Levy (targeted rates). Council has now stated that it will
retain the status quo of a fixed charge of $113.85 (including GST) for non-business
ratepayers and $182.85 (including GST) for business ratepayers. This is a huge win for
businesses. CPBA contributed to this by sending a submission strongly stating our
opposition to an unjustifiable increase to local businesses, a rare win!

We are also looking at other submissions and will keep you posted.

Advocacy and Transportation, so if you
do have issues that are affecting your
business we would like to know. This
business precinct has a voice, and it will
be heard!

John Schipper
Chair CPBA

johns@davisfunerals.co.nz

IMPROVE THE PERFORMANCE OF YOUR VEHICLE TODAY

BENEFITS INCLUDE:

+ INCREASED POWER OUTPUT

« ENHANCED TORQUE DELIVERY

+ IMPROVED THROTTLE RESPONSE

f INZPERFORMANCETUNING

5d Paramount Drive, Henderson,
Auckland. Phone: 09 837 5252

+ FULL WARRANTY COVER WITH
30 DAY SATISFACTION GUARANTEE

TUNING

www.centralparkbusiness.org.nz
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We have a new website - check it out directory. On the completion of the hard Let us know your thoughts - if there’s

at www.centralparkbusiness.org.nz. It's copy Business Directory due out in July, other pictures you’d like to see, we'd be

just a frame for now and highlights our all local businesses will be listed here. happy to highlight them -

member businesses in the business garry@centralparkbusiness.org.nz
CIMTRAL RS 1

Want more regular news? Like us at www.
facebook.com/CentralParkBusinessAssn/
and you’ll hear about things as they’re
happening!

n o"Like us on
Facebook

PUBLISHING AND ADVERTISING ENQUIRIES: MEMBERSHIP ENQUIRIES: CENTRAL PARK BUSINESS ASSOCIATION
Phil Clode, Sales Manager Garry Bates, Business Development C/- RBA, Unit C, level 1/485 Rosebank Rd,
Mobile: 027 448 7009 Mobile: 0274 904 260 Rosebank. PO Box 151190,

E: phil@rosebankbusiness.co.nz E: garry@centralparkbusiness.org.nz New Lynn, 0640, Auckland

Phone: 09 820 0551

The Central Park News is published by the Rosebank Business Association Inc for the Central Park Business Association. 4000 copies are distributed free to
approximately 1200+ businesses in the Rosebank and Central Park business districts. Editorial included in this publication reflects the opinions of the contributing authors
and does not necessarily represent the views of either Association.
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“The Goods’
from Garry

Garry Bates,
Business Development Manager

Delivering the magazine proved to be a game of dodging the
torrid downpours; | relied on my west weather experience to time
my forays along your streets and managed to keep relatively dry.

It was terrific to receive such great feedback to our first edition
and thank you all for your smiles and support. It was also a
chance to welcome many new businesses, business owners and
learn much about the diversity and vibrancy of enterprise in our
precinct.

Welcome to members BDR Security, Carlton Party Hire, Colliers,
Jetpatcher, John Andrew Ford, Mazda Service Centre, King’s
Garden Café, On Target Drilling, Spacemax, and Westpac Bank.

New businesses to our area include...

FRESH AS

In The Concourse, this veritable “Chef’s Heaven” is the home of
the world’s most innovative, premium freeze-dried ingredients
from New Zealand producing a wide range of freeze dried herbs,
fruits, vegetables, vinegars and more for the finest restaurants,
caterers and food manufacturers.

GOLLIERSWEST

Colliers International is now in the North West Shopping Centre.
Our team work closely with locals to add value to their properties.
With over $253 million of West Auckland commercial/development

property sold last year, we have a proven unrivalled track record.

colliers.co.nz

CONTACT THE LOCAL SPECIALISTS | CRAIG SMITH 021490 580 | MICHAEL BRAY 021 417 817

GET A SHARPFIELDAYS DEAL
==
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BARINA CD
"#$19,990:3:

CRUZE EQUIPE
"%$24,990 i

CAPTIVALS 7-SEATER  COMMODORE SV6
"%$32,990 % "%$49,990 s

TRAXLS
"%$28,990 i

@ west city Holden
westcityholden.co.nz
Offers available on new cars sold by June 30 2016 or while stocks last. Terms and conditions apply. Not available with any other offers.

CP NEWS

LENSFLARE/ LFHQ Studios

A fascinating new creative and photographic space in Te Pai
place. It is the home of Auckland based photographer Geoff
Budd.

SPACEMAX

In Lincoln Road, Spacemax is providing West Auckland
businesses and households with individually alarmed storage
units to suit your needs. They can help with their free Truck &
Driver service and offer vehicle, boat and camper van space.

P.S. While signing up a new CPBA member, John Andrew
Service Centre, in Paramount Drive, Dealer Principal Paul Brown
turned up with the new Ford Focus RS (above). Powered by the
2.3-litre turbo from the Mustang with six-speed manual gearbox

.. WOW she’s an absolute Pocket Rocket packed with safety
features - | want one to play with!

Accelerating success.

SOReEnNT1o0

EX 2.2L Diesel AWD

$54,990..

Features include:

® 2.2L CRDi Turbo Diesel

© 6.7L/100km

* 7 seats

o Leather interior

19" Alloys

o Sat NAV with live traffic updateg
5 star EURO NCAP

 8-way electric driver's seat |

&ID

westcitykia.co.nz

All finance subject to normal lending criteria, pricing subject to availability

West City Auto Group

SALES - 132-134 Central Park Drive, Henderson. Ph 837 0907 Fax 836 6612 SERVICE/PARTS - 130 Central Park Drive, Henderson. Ph 837 0907 Fax 837 5291

Offer is available for a fimited time or while stocks last. Not available with any other offe or promotion, or to
rental or government purchases. Terms and conditions apply.
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Local education, for local business

The only West Auckland private school, ACG Sunderland’s Open Day
was well attended on Saturday, 18 June with many families dropping by
to enquire about its preschool, primary and secondary level education.

Now nine years old and with an enrolment of over 350 students, one of

age children leaving the area to attend schools elsewhere in
the city. ACG Sunderland’s enrolment growth is steady as
more and more West Auckland parents recognise the need to
reduce travel time and the increased quality of the education
available.

“From the school’s point of view,” says principal, Nathan

the key roles of ACG Sunderland is to stem the flow of the 35% of school

ECHOOL EDUCATION
T

Head Boy, Tirth Thakar greets families on their Open Day arrival at ACG Sunderland

Villars, “there are clear synergies with the Central Park
Business Association in keeping people being educated and
working here. The vast majority of our parents are small
business owners from West Auckland, so that in providing a
quality product on their doorstep, a city-bound commute is
looking less attractive.”

ACG offers a supportive environment where each child

is encouraged and challenged to achieve his or her full
academic and personal potential. Around 90% of students
achieve University Entrance and go on to further education
whereas, other West Auckland schools may have other
focusses.

Head Boy Tirth Thakar says the best thing about the school
for him is the people. “It’s a small school and everybody
knows each other. There are a lot of friendships to be made
here.”

West Auckland restaurants modernised

Hospitality in West Auckland is undergoing a revolution, and The
Trusts are leading the way with a comprehensive modernisation
and upgrading of eight of its key restaurants and bars. This follows
on from the multi-million modernisation of the liquor stores, and
just as that made The Trusts’ retail operations market leaders in
the country, so the newly revamped eateries are aimed at making
the dining out West experience as delicious and delightful as any in
Auckland.

Re-energising “the scene” in West Auckland shows that the West
is increasingly regarded as a great place to live work and relax in.
And not just by Westies. People are starting to travel from all over
Auckland to find out “what’s going on” out here. And they keep on
coming back.

Look out for The Hangar Bar refurbishment in July which will be

influenced by the very commercial environment it sits in. All the
surfaces will be replaced, the dated colour scheme replaced and
overall it will be softer and more “female friendly.” Indoor/outdoor
flow will be enhanced and hours might be extended.

The biggest project of all will be the conversion of Bar 159 at the
Quality Hotel Lincoln Green to the “Good Home” theme. The Good
Home concept is one of a number of bar concepts developed by
Lion Breweries; others include the well-known Speight’s Ale Houses
and Cleaver and Co. It will help to meet the objective of making the
bar “the local” for patrons from outside the hotel as well as guests.

Growth is bringing competition which is good. More variety and
choice expands the whole market while quality competition sees
the bar set ever higher, which is good news for customers. It's also
good for jobs. As the scene grows there are more and better jobs.

- e ———————

Providing fresh fruit in your
workplace is PROVEN to help:
@ Boostenergy levels

® Increase productivity
® Enhance concentration
® Reduce sick days, and
@ Raise staff morale

fruitrunners.co.nz
or call us on
0800 483737

So why not get

us on board?
Ordering is easy.
Simply go to our website

CHEERS

Cerry

Market Fresh

N7 FRUIT?

Delivered Daily |
to your workplace

fruitrunners.co.nz
0800 48B3 737

67-69 Patiki Road, Rosebank
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First fruit box FREE - no obligation
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Robust drug'& alcohol policy key factor in Health & Safety

Incidents like the recent record
methamphetamine bust in Northland
are becoming all too common in New
Zealand.

With the apparent ease of access to
drugs in the community, as well as the
introduction of the new Health & Safety
at Works Act 2015 earlier this year, it's
timely that businesses consider a Drug
& Alcohol policy as crucial component of
creating a safe workplace, says industry
expert, The Drug Detection Agency.

“Research shows clear evidence of
the link between a higher incidence of

workplace accidents and employee drug
or substance use, both in New Zealand
and overseas,” says CEO, Kirk Hardy.

“The studies show that businesses with
sound workplace policies are associated
with lower risk levels of workplace
accidents related to alcohol and drug
use,” he says.

The benefits of introducing a testing
regime are many, including reduced
accidents and near misses, reduced
absenteeism, increased productivity and
reduced disciplinary actions.

“In the new Health & Safety legislation,

drugs in the workplace are a recognised
hazard and as such only a robust drug
testing programme, utilising fair and
proper procedures and conducted

in accordance with best commercial
practice, will help create a safe
workplace,” says Hardy.

TDDA recommends using a testing
agency with ISO 15189-2012
accreditation able to conduct on-site
screening and prevent any allegations of
discrimination. The tester should be an
independent service provider to be able
to withstand legal scrutiny.

arena

Fitness

www.ArenaFit.co.nz

GET FREE PRIVATE
DRKOUT SESSIONS

€

See first hand how fitness can improve
productivity and positivity in your business.

Contact us to redeem @ FREE SESSIUNS

FOR A GROUP OF YOUR STAFF.

Contact 09970 5212

or fitness@thetrustsarena.co.nz

www.centralparkbusiness.org.nz

or pop in and see us, great news we are local!

65-67 Central Park Drive
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The iconic heart of Central Park,
locals are understandably proud of
The Trusts Arena, with its rich local
history. It was created by the people,
for the people and as CEO, Mark
Gosling recounts, it’s very important
to the Trustees that it retains its
community spirit.

In that vein, there are no fences or
restriction of access to the fields
because, as Mark explains, “It's important
that the community feel that sense of
ownership about the venue.”

“There are times when that ease of
access is difficult for the ground staff
trying to fertilise or mow the fields,”
says Mark, “but that is outweighed by
how much benefit the community gets
from being able to come here - we have

people pushing prams around the track
at 5.30 am in the morning; it gets used by
an enormous variety of people.”

Indeed, initially built as an athletics club
in the 1970s, Te Atatu Rugby also moved
permanently into a club house on the
premises, and the newly built Arena
opening in 2004 allows for six basketball
courts, used by the Mystics team
amongst others; the Arena fithess gym
(now open 24/7 with 900 members); and
venue hire rooms.

Near on 750,000 individuals including
businesses, schools, and community
groups, use the arena each year for
a range of events - sports, business
gatherings, 21st birthday parties,
weddings, awards evenings, music
concerts, tournaments, the annual

fireworks and so on - all this managed by
14 permanent staff and a further 30 or so
part-timers and casuals.

One of the strategic aims of the board
is to maximise revenue from the Trust
Arena’s commercial endeavours to

in turn maximise what it can provide
back to the community. Bookings

are made through the online booking
system and community and not-for-
profit organisations can then apply for a
“Sponsorship” discount up to 100% of
the hire fee depending on what it is to be
used for - the organisation’s aims must
align with those of The Trust Arena.

One of the biggest recent changes for
The Trust Arena was to bring the catering
in-house.

Corban Revell Lawyers

Working with you in Employment Relations & Health and Safety
Experience in Employment Law - Health & Safety, contract drafting, personal
grievance, mediation, Employment Tribunal and Court.

133a Central Park Drive, Henderson 0610

Lawrence Ponniah

t: 09 837 0550 e: lponniah@corbanrevell.co.nz w: www.corbanrevell.co.nz
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“We now have our own chef and kitchens
able to cater for up to 500 people,” says
Mark, “while we will still use an outside
catering firm for larger functions. It has
given us a lot more control over food
quality and service and we have had
excellent feedback.”

“It also gives hirers assurance when they
are able to sit down without a middle man
and talk directly with our chef, Carl, about
the menu.”

The Trusts Arena is in fact not owned

by The Trusts but sponsored by it. The
building itself is owned by the Waitakere
City Stadium Trust and the land owned by
Auckland Council. The land is leased to
the Trust by Regional Facilities Auckland
(RFC) - the Auckland CCO for the arts,
culture and heritage, sport and leisure
sector.

Mark has worked with the RFC in his
previous role as Head of Stadium Events
for Auckland Stadiums covering Mount
Smart, Western Springs and North
Harbour.

“It was a great job in the sense that
we got to work on some big concetts,

and great sporting events and it was a
big responsibility opening the gates to
45,000 or so people that came to see a
concert. This job has a different kind of
responsibility. It's about looking after the
community, the welfare of the staff, and
making sure the business is tracking well
financially.”

“It's expensive to maintain the facility and
it's a challenge to keep the venue current
with what's happening with the rest of
the world whether in technical advances,
putting Wifi in, creating artificial pitches,
and so on. We are always looking for

CP PROFILE

new ideas and ways to improve the
venue and enhance this community
asset.”

A Westie immigrant, Mark has lived in
Scenic Drive for 14 years and is pleased
to now be avoiding the congested
Auckland traffic that was the bane of

his previous role. With the hectic Arena
schedule, he is often called upon to visit
the venue outside of hours, but he quips:

“| can actually see it from my deck
through my binoculars, so am rest
assured it hasn’t gone anywhere ...!”

AR

—NA
FUNCTIONS

arena

Functions

HERE’S AN EXCLUSIVE OFFER FOR OUR
CENTRAL PARK & ROSEBANK NEIGHBOURS.

Arena Functions boasts 7 conference rooms of different sizes,
configurations and capacities, including the main arena.
For your next work function contact Simon and
mention Rosebank and save $14.50 per
person from our standard Day
Delegate price. (Minimum

numbers apply)

\—/

SIMON DALY 09 970 5207

65-67 Central Park Drive,
Henderson, Auckland 0610

www.centralparkbusiness.org.nz
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CP NEW MEMBERS

Need a Plumber?

Jeffries Plumbing is a successful family owned and operated
business that has been around for 5 decades. With a solid
and trustworthy reputation, the team offers a full range of
plumbing services which includes renovations, roofing,
backflow prevention, gas fitting for LPG and natural gas,
bathrooms, kitchens, residential maintenance, commercial
maintenance, water filtration, tanks & pumps, new homes,
drainage, and flashings.

With a staff of 20, from apprentices in their first year to
craftsman plumbers, a great deal of effort is put into training
and making sure each member is a good quality tradesman.

Morrison Funeral Home and Piha café are some of the
turnkey projects handled by Jeffries Plumbing. For a
number of years, Jeffries Plumbing has supported many
local sports clubs and schools and has been a proud
sponsor of Massey Rugby.

For all your commercial and plumbing needs contact:

Jeffries Plumbing Limited
26 The Concourse, Henderson
Ph 833 7439

All day fun - for kids and parents!

Chipmunks now needs no introduction. It's the perfect place
to party and play for children aged 0-11 years old and for you to
relax over a coffee or lunch with friends and family - no fuss, no
cleanup, and guaranteed fun all day!

Chipmunks is an international play centre brand originating in
New Zealand with exciting under 5's areas, action packed ball
blasters, Chipmunks exclusive ‘mega’ slides and an awesome
playground structure for guaranteed fun.

Its themed party rooms are popular with children. Whether
your child is a princess, pirate or fancies themselves as a

brave knight in shining armour, they have a selection of popular
birthday themes, all-inclusive packages and special party extras
to make your child’s birthday memorable.

Perhaps more importantly, it has a full service café!
To book a themed party now, contact

Chipmunks Playland & Café
93 Central Park Drive, Henderson, Ph 835 4000
www.chipmunks.co.nz

EVERYONE IS
DIFFERE!}
THAT’S WH?

WE ARE

/\_/
Davis Funerals

www.davisfunerals.co.nz

ISSUE 02

Get to know us before you need-ué,
call John today ffor a friendly consultation.

835 3557 ® |50 Central Park Drive, Hendersoﬁ

www.centralparkbusiness.org.nz



Mike Taylor (Commercial Partner), Sam Swann (Commercial Partner), Maree Erskine (Trade & Cash flow Solutions), Therase Ashley
(Transactional Specialist), Greg Norman (Business Partner), Nick Thompson (Business Partner).

The Team at the Bank of New Zealand West Auckland Partners Centre is an experienced group who have all been in
banking 10 plus years and have spent the majority of their time in West Auckland. They know the region and the people
well.

BNZ Partners is a unique offering designed to help you build and grow your business.
What does that mean?
e A dedicated Partner who is committed to understanding you and your business
e Tailored services to suit your business needs
e Access to finance and industry specialists, for example but not limited to; Property Finance,
Trade Finance, Transactional Solutions, Asset Finance, Agribusiness, Health, Franchising
e |ocal Credit Decision making allowing for smoother and efficient turnaround times

The West Auckland Partners Centre is one of 33 located across the country.
It is located behind the BNZ Store on the Corner of Great North Road and Railside Avenue in Henderson.
The BNZ Partners Centres are a great place to do business and have the following benefits for BNZ customers;
* Free access to the centres across the country
e Large boardrooms/meeting rooms
e Presentation equipment
* Printing and faxing facilities
e Complimentary Wi-Fi

To talk to a Partner and discuss how he can help you and your business,
choose from one of the following;

Greg Norman - Business Partner; 09 835 1704

Nick Thompson - Business Partner; 09 835 1703

Mike Taylor - Commercial Partner; 09 837 6877 Be gOOd with money
Sam Swann - Commercial Partner; 09 837 3566

www.centralparkbusiness.org.nz ISSUE 02
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CP BUSINESS NUTS & BOLTS

Securing Discretionary
Effort

By John Richmond
Team Management Services

Determining how to get the best from people at work is an
ongoing quest for anybody leading a team. So what is it
that makes people invest the extra effort, take ownership
of objectives and accept responsibility at work?

When people willingly add value over and above the contracted
minimum standards by providing unpaid overtime, using

their own initiative and by taking ownership for quality or
organisational goals they provide “Discretionary Effort.” In
economic terms, securing this for no additional cost drops
straight to the “bottom line.”

The catch is that by definition we can’t pay for discretionary
effort - or entice, cajole or beat it out of others. People provide
it willingly - because they want to. So how do we secure more
of it?

A Corporate Leadership Council study on the subject indicates
that the most important thing people seek is to have a “quality
manager” at work. People are more likely to offer discretionary
effort to a manager that meets this criteria.

So what does a “quality manager” look like? The survey found
the five most important factors for positively influencing team
members at work are:

Being entrusted with responsibility and independence
Interesting and challenging work

Positive working relationships

Good communication and feedback

5. Positive relationships with other team members

>~

Entrusting people with responsibility and
independence

Traditionally the manager controlled everything and held the
authority for any decisions. If we can only trust one person this
makes sense, but if we have a team of competent people this
controlled approach actually inhibits their working at full potential.

By empowering the team, new dynamics are created. The leader
does not lose their overall authority but they delegate elements
of this with the associated decision making. By doing so they
raise the status of others in the team, pass over responsibility
and provide more independence and autonomy. (Interestingly
the more power that can be distributed to competent others, the
more likely a team is to perform at a higher level). Leaders that
entrust others with responsibility send two key messages:

e You have the capability, experience and skills required
e | trust you.

Interesting and challenging work

By devolving power and delegating responsibility, work tasks
become more challenging. The mandate for leaders is to
empower others by passing on big tasks and important projects.
Get into the habit of asking what aspects of a problem or project
are really essential to cover, versus what can be delegated away

ISSUE 02

to others then take some personal risks and “let go.”

Remember however, that entrusting people with responsibility
and providing challenging work has inherent risks and does not
always lead to perfect results... Tasks may not get completed
to the usual standards at first so it takes trust from both sides
to resist laying blame and consider miss-takes as learning
opportunities. “Coach” rather than criticise.

Positive working relationships

To empower successfully there must be a safe two way
relationship. Trust is built over time as a result of consistent
experiences that foster support and integrity, so for
empowerment to work team members need to be free from

fear and ridicule. The emphasis should be on “what can we
learn,” not “who is to blame.” When delegated undertakings are
delivered upon, both sides develop faith that other tasks will be
in safe hands again in the future. True empowerment is a long
game and calls for tolerance and the development of others.

Communication and Feedback

Open lines of communication are vital to handing over
responsibility and staying in touch (delegating rather than
abandoning). If feedback is sought and provided this cannot
help but create healthier environments and foster a climate
where team members have greater confidence to take
ownership of their jobs. So when people go above and beyond
the call of duty - let them know that you appreciate it and thank
them genuinely to reinforce that behaviour.

Creating the Environment

Consistently providing feedback, autonomy and challenging
work helps establish an environment in which discretionary effort
is more likely to be given. Ironically such initiatives are largely
discretionary themselves - and take time and effort. But they
may be the most significant investments that we can make as a
Leader.

Team Management Services specialise in providing facilitated
workshops to develop Strategy, Leadership and Teamwork. Our
programmes are designed to provide managers with simple,
practical, easy to implement tools and real workplace feedback.
Our West Auckland based business has over 25 years’
experience in this sector and work with small business through
to multinational corporate organisations. We deliver content
where required throughout NZ, Australia, USA, UK, Europe, SE
Asia and the Pacific Islands.

Feel free to contact us if you want to know more about how we
can support your enterprise. www.tms.co.nz Ph 09 836 5317.

BATTERSBY L0} itinc

Practical . On-call . HR Advice

Your local HR specialist
Employment agreements
Position descriptions
Recruitment
Health and safety compliance

Ph 838 6338

www.battersbyhr.com

www.centralparkbusiness.org.nz




Lincoln Road Corridor
Improvements

Dr Grant Hewison
Director, Grant Hewison & Associates

The Lincoln Road Corridor Improvements Project being
promoted by Auckland Transport involves upgrading a 1.6
kilometre length of Lincoln Road between its intersection
with Te Pai Place / Pomaria Road to the south and the
State Highway 16 onramp to the north.

The Project involves upgrading and widening both sides of
Lincoln Road between SH16 / Triangle Road / Central Park
Drive and Te Pai Place / Pomaria Road.

Land from private properties will need to be acquired on both
sides of Lincoln Road.

Given the investment in public transport improvements along
Lincoln Road and the density increases signalled in the
Proposed Auckland Unitary Plan (PAUP) along the corridor,
analysis also took into account the achievement of future land
use and transport integration.

Investigations considered options against the following criteria:
¢ Meeting roading needs for servicing properties.

e Achieving urban planning outcomes aligned to the
Auckland Plan.

e Taking into account the increased land use intensification
signalled along the Lincoln Road edge in the Proposed

more cars. mona cholce.

West Auckland's direct number

09 838 0948

www.tradestaff.co.nz

' JohnAndrew co.nz @ @ maZzba

JOHN ANDREW HENDERSON
SERVICE CENTRE

$239 JULY SPEC

CP NEWS

Auckland Unitary Plan.

e Maximising public facilities / infrastructure in close
proximity (local park, bus stop with improved and more
frequent services).

¢ Avoiding the removal of Heritage Trees.
e Minimising land-take from private and public spaces.

* Integrating transport infrastructure with land use
development, while minimising the effect on existing
properties.

The initial option for widening Lincoln Rd between Pomaria Rd
and Poinsettia Pl posed a need to remove two heritage trees
located outside 158 Lincoln Rd (Cedar) and 172 Lincoln Rd
(Rimu) plus the need to acquire 341 m2 of land from the Te Pai
Reserve.

In late-danuary 2016 there was a meeting within Auckland
Council to discuss the options.

Agreement was reached that Auckland Transport’s (AT) project
team would revisit their proposed design to reduce the impact
on both the land take requirement from Te Pai Reserve and the
two heritage trees. AT’s project team managed to negotiate
with the Walking and Cycling Team, a 3.3m shared path facility
instead of the originally proposed 4.3m Copenhagen style
facility for that section of the road. As a result, only 438 m2 of
land at Te Pai Reserve land is required for road purposes.

The latest proposal was presented to the Henderson - Massey
Local Board for approval in late May. The outcome of that
decision will form part of the supporting documentation for the
Lincoln Road Corridor Improvement Notice of Requirement
under the RMA to be notified.
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